
Corporate Social Responsibility Policy 
 

Adding Value to our Customer’s Business by Provision of Strategic 
Consultancy Advice 

IMS Level 2 

Adding Value to our Customer’s Business by Provision of Strategic Advice

L2 are an independent UK consultancy providing technical consultancy advice to the 
nuclear, oil/gas and other high hazard industries. 
 
We will continue to develop our brand value, which is underpinned with our values of: 
Safety is our First Priority; Respect for Individuals; Protection of the Environment; 
Excellence in Project Delivery; Social Responsibility; and Personal Integrity and 
Accountability. 
 
We believe that a responsible business is a sound basis on which to build the successful 
and efficient delivery of our services. We will do this in consultation with our people, 
stakeholders and will adopt ethical business practices.  
 
Our business is founded on the expertise and commitment of our people and the trust of 
our stakeholders. Corporate Social Responsibility (CSR) represents a commitment by L2 
Business Consulting Limited to behave in a sustainable, safe and responsible manner 
towards: 
 
 Regulatory Compliance; 
 Environment; 
 People (including equal opportunities for all); 
 Communities; 
 Economic Contribution. 
 
We believe in the elimination of all forms of compulsory labour and to ensuring slavery 
and human trafficking does not take place in any part of our business or supply chain. 
 
We are committed to continually improving our performance and will establish principles 
underpinning each of our commitments and measure our performance against them. L2 
Business Consulting Limited Board of Directors will review and report our performance. 
This will be communicated to all stakeholders via a suitable transparent reporting 
mechanism. 
 
This Corporate Social Responsibility Policy will be applied to all our activities will be 
reviewed on an on-going basis by the Board of Directors to ensure that it remains 
appropriate to our activities. It shall be communicated and apply to all personnel, supply 
chain and stakeholders. 
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